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Mission

Beaumont Soccer Association will continue to provide technical training, regular practices, and
competition at all age levels. BSA promotes the development of self-esteem, skill development and
competition while creating respect for each other in sport. We commit to ensuring that any child that is
interested in playing soccer will have the opportunity by offering an inclusive program.

For more information, please visit BSA’s website at www.beaumontsoccer.com

Responsibilities

The at-large board members are just as important as any other position on the board, as all board
members have equal responsibility for the board’s actions and decisions.

At-large board members are expected to fulfill the following duties:

e Attend all board meetings and engage actively and respectfully
e Serve on at least one committee and attend BSA hosted events
e Support board decisions

Director at Large reports to the Executive Committee which includes the President, Vice-President,
Secretary and Treasurer.

The term of the Director at Large is one year. Voted in annually at the AGM.

The time commitment for a Director at Large will vary but is typically used as an entry level position on
the BSA Board and may require the least amount of time depending on how involved the candidate
wants to be in their first year.

Directors at Large are a direct representation of BSA and as such are bound by the Code of Conducts and
all other BSA policies. Although Director at Large do not have signing authority they have fiscal
responsibilities and should be able to understand the BSA budget and feel comfortable asking questions
to ensure understanding.

Directors at Large are not expected to make any personal monetary donations, however they are
encouraged to support BSA Fundraisers as well as attend events hosted by BSA in support.

Qualifications
Ideal Candidates will have the following qualifications:

- Passion for volunteering

- Willingness to learn

- Able to work well with others

- Conflict resolution skills

- Comfortable with Microsoft Teams

- Access to emails and chat on regular basis
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- Friendly, outgoing
- Willingness to participate and offer unique perspectives
- Able to attend all board meetings and sit on a committee

Service on BSA’s Board of Directors is without remuneration.
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